












































































































































JASPER COUNTY, GEORGIA 
 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE SIX MONTHS ENDED JUNE 30, 2011 

(CONTINUED) 

 
 
52 

 
 

Changes in Long-term Debt – Changes in the County’s long-term obligations consisted 
of the following for the six months ended June 30, 2011: 
 

Outstanding Outstanding Amounts Due
1/1/2011 Additions Reductions 6/30/2011 in One Year

Governmental Activities
Capital leases 674,679$     -$                 64,574$       610,105$     176,693$     
Compensated absences 32,088         60,497         55,111         37,474         31,853         

Total Governmental Activities 706,767$     60,497$       119,685$     647,579$     208,546$     

Business-Type Activities
Landfill closure and

post-closure care 313,059$     24,142$       -$                 337,201$     -$                 
Compensated absences 3,270           (1,431)          1,065           774              774              

Total Business-Type activities 316,329$     22,711$       1,065$         337,975$     774$            

 
The capital lease obligations will be paid from the general fund.  The compensated 
absences liability will be paid from the fund from which the employees’ salaries are paid, 
generally the General Fund. 
 

Outstanding Outstanding Amounts Due
1/1/2011 Additions Reductions 6/30/2011 in One Year

Component Units
Notes payable 122,416$     -$                 14,224$       108,192$     29,340$       

Total Component Units 122,416$     -$                 14,224$       108,192$     29,340$       

 
3-H.   Post-employment Benefits 
 

The County does not provide post-employment benefits. 
 
3-I.   Pensions Plan 
 
 3-I-1  Plan Description 
 

The County participates in the Association of Government Commissioners of Georgia 
Pension Plan (ACCG Plan), an agent multiple-employer defined benefit pension plan, 
which covers all employees.  The County Board of County Commissioners authorizes 
amendments, participation in the pension plan, establishes the pension benefits and sets 
the contribution rates.  All full-time eligible employees participate in the ACCG Plan 
(“Plan”) after completing two years of service.   
 
Participants become eligible to retire at age 65 with three years of participation in the 
Plan.  Benefits vest after four years of service.  Upon eligibility to retire, participants are 
entitled to an annual benefit in the amount of .5% of average annual compensation up to 








































































































































